AMENDMENT NUMBER THREE TO PENSACOLA CHRISTIAN COLLEGE, INC. 401(K) RETIREMENT PLAN

SUMMARY PLAN DESCRIPTION
MATERIAL MODIFICATIONS

|
INTRODUCTION

This is a Summary of Material Modifications regarding the Pensacola Christian College, Inc. 401(k) Retirement Plan ("Plan"). Unless
stated otherwise, the modifications described in this summary are effective as of January 1, 2026. This is merely a summary of the most
important changes to the Plan and information contained in the Summary Plan Description ("SPD") previously provided to you. It
supplements and amends that SPD so you should retain a copy of this document with your copy of the SPD. If you have any questions,
contact the Administrator. If there is any discrepancy between the terms of the Plan, as modified, and this Summary of Material
Modifications, the provisions of the Plan will control.
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SUMMARY OF CHANGES

1. In-Plan Roth Rollover Contributions

Effective January 1, 2026, if you are eligible for a distribution from an account, you may elect to roll over the distribution to a
designated Roth contribution account in the Plan (referred to as an In-Plan Roth Rollover Contribution). You may only roll over the
distribution directly.

Taxation and Irrevocable election. You do not pay taxes on the contributions or earnings of your pre-tax accounts (including
accounts attributable to Employer matching contributions) until you receive an actual distribution. In other words, the taxes on the
contributions and earnings in your pre-tax accounts are deferred until a distribution is made. Roth accounts, however, are the opposite.
With a Roth account you pay current taxes on the amounts contributed. When a distribution is made to you from the Roth account,
you do not pay taxes on the amounts you had contributed. In addition, if you have a "qualified distribution" (explained below), you do
not pay taxes on the earnings that are attributable to the contributions.

If you elect an In-Plan Roth Rollover Contribution, then the contribution will be included in your income for the year. Once you make
an election, it cannot be changed. It's important that you understand the tax effects of making the election and ensure you have
adequate resources outside of the plan to pay the additional taxes. The In-Plan Roth Rollover Contribution does not affect the timing
of when a distribution may be made to you under the Plan; the contribution only changes the tax character of your account. You
should consult with your tax advisor prior to making such a rollover.

Qualified Distribution. As explained above, a distribution of the earnings on your Roth account will not be subject to tax if the
distribution is a "qualified distribution." A "qualified distribution" is one that is made after you have attained age 59 1/2 or is made on
account of your death or disability. In addition, in order to be a "qualified distribution," the distribution cannot be made prior to the
expiration of a 5-year participation period. The 5-year participation period is the 5-year period beginning on the calendar year in
which you first make the Roth rollover and ending on the last day of the calendar year that is 5-years later. See "What are my tax
consequences when I receive a distribution from the Plan?" later in the SPD.
The following limitations apply to the deemed distribution:

e  The minimum deemed distribution amount is $1,000.

e A deemed distribution can only be made from accounts which are 100% vested.

e  No more than 1 transfers may be made during a Plan Year.

Account restrictions. You may elect a deemed distribution for purposes of making an In-Plan Roth Rollover Contribution only from
the following accountsprovided the account is 100% vested:

e  pre-tax deferral accounts
e account(s) attributable to Employer matching contributions
e rollover accounts (distributions may be made at any time)
The law restricts any in-service distributions from certain accounts which are maintained for you under the Plan before you reach age

59 1/2. These accounts are the ones set up to receive your salary deferral contributions and other Employer contributions which are
used to satisfy special rules for 401(k) plans. Ask the Plan Administrator if you need more details.



In-Plan Roth Transfers

Effective January 1, 2026, as a participant under the Plan, you may make an In-Plan Roth Transfer. An In-Plan Roth Transfer allows
you to elect to change the tax treatment of all or some of the vested portion of your pre-tax accounts, as explained below.

Taxation and Irrevocable election. You do not pay taxes on the contributions or earnings of your pre-tax accounts (including
accounts attributable to Employer matching contributions) until you receive an actual distribution. In other words, the taxes on the
contributions and earnings in your pre-tax accounts are deferred until a distribution is made. Roth accounts, however, are the opposite.
With a Roth account you pay current taxes on the amounts contributed. When a distribution is made to you from the Roth account,
you do not pay taxes on the amounts you had contributed. In addition, if you have a "qualified distribution" (explained below), you do
not pay taxes on the earnings that are attributable to the contributions.

The In-Plan Roth Transfer allows you to transfer amounts from the vested portion of your pre-tax accounts to an In-Plan Roth
Transfer Account. If you elect to make such a transfer, then the amount transferred will be included in your income for the year. Once
you make an election, it cannot be changed. It's important that you understand the tax effects of making the election and ensure you
have adequate resources outside of the plan to pay the additional taxes. The In-Plan Roth Transfer does not affect the timing of when a
distribution may be made to you under the Plan; the transfer only changes the tax character of your account. You should consult with
your tax advisor prior to making a transfer election.

Qualified Distribution. As explained above, a distribution of the earnings on your Roth account will not be subject to tax if the
distribution is a "qualified distribution." A "qualified distribution" is one that is made after you have attained age 59 1/2 or is made on
account of your death or disability. In addition, in order to be a "qualified distribution," the distribution cannot be made prior to the
expiration of a 5-year participation period. The 5-year participation period is the S5-year period beginning on the calendar year in
which you first make the Roth transfer and ending on the last day of the calendar year that is 5-years later. See "What are my tax
consequences when I receive a distribution from the Plan?" later in the SPD.
Limitations. The following limitations apply to the In-Plan Roth Transfer:

e  The minimum amount that may be transferred is $1,000.

e No more than 1 transfers may be made during a Plan Year.
Account restrictions. You may elect an In-Plan Roth Transfer only from the vested portion of the following accounts:

e  pre-tax deferral accounts

e account(s) attributable to Employer matching contributions

e rollover accounts (distributions may be made at any time)



